Cohort #4 Spring Semester 2013
1PM TX time, Littlefield TX
Discuss job interviews—handout
Do’s and Don'ts of interviewing—handout
Discuss Teaching Philosophy—handout

Final check of web site—aone by one go over requirements and mark on check out
sheet.

Discuss Strand B

Discuss final responsibilities—observations—report to me on each observation:

Date/Time (length of observation)

School/grade (give a bit of the details about class—number, gender

distribution, ethnic distribution, etc.

Things learned
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THE INTERV 11 W Prepatation for your interview

1. Write down the time and plice of the interview and the name of the interviewer.
2. Artive early for the Interview,

3. Bring a pen and notebook with you. (write down names ns you were introduced)
4. Vary the tempo of your speech and the tone of your voice

5. You must control the content of the interview

6. Do not think about yourss!f

PREPARATION

1. Preparation is the key to achicvement

Do not go into the intervicw thinking that the interviewer knows exactly what he
wants out of the interview and will ask the appropriate questions.

The interviewer will control the flow of the interview.

You are selling yourself.,

[eamn as much as you can about the company you are interviewing.
Interviewers want to know specifically why you are interested in their school.
One question to expect is, “What can you add to our school as an employee?”

QoanvaWw
T .

TYPES OF INTERVIEWS

1. Direct- is structured, impersonal, and generally used only by screening
interviewers

2. Non Directive — is one where the interviewee is allowed to talk about that which
he wishes.

Stress- interview is designed to make the interviewee uncomfortable and bring out
his insccuritics.

4. Most are non directive and stress interviews
5. BE AWARE OF STRESS—IF YOU ARE EXPECTING IT AND RECOGNIZE

IT WHEN IT IS INTRODUCED, YOU WILL BE BETER ABLE TO HANDLE
IT WELL BY RETAINING YOUR COMPOSURE.

ENTHUSIASM

You must show that you are interested.

Communicate your interest to the interviewer.

Be interested in the interview as an event in itself.

The four categories of selling yourself are: enthusiasm, sincerity, tact, and
courtcsy.

5. Positive attitude

6. Think that you are going to win.

7. Make an impression on the one who is to make the decision.

ol o o f .
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ASSUMPTION

doing
2;

i 5 ctions.
('}t)scly observe the interviewer and be sensitive 10 his/hef rc;lm‘ you are
Ilt you perceive hints you are not being well received, soP =
thiat may be causing the negative reaction

. or
Do not make conclusions afier the interview ends about how well or PO
did.

4, Think positively
5.

orly you
3.

. _+:on is made,
Assume that everyone with whom you speak before an offer or rejection

is making a judgment about you.

HONESTY

Honesty consists of truth, consistency, and candor

When in doubt, tell the truth.

An undiscovered lie with haunt you.

A discovered lie can destroy your credibility forever.

An employer does not want someone working for him whom he cannot trust.
Failure to tell the truth reveals a character trait that cannot be remedied-
Remember that you have no way of knowing how much the interviewer knows.
A lie can change your personality as your guilty knowledge of it affects your
performance. i

9. Distinguish between a question calling for fact and one calling for an opinion.
10. Always answer questions calling for your opinion to your best advantage.

11. Inconsistency can lead to an inference of a lack of honesty.

12. Be candid about your doubts and bring them up to the interviewer.

13. A job offer is a compliment, and you owe the interviewer the courtesy of being
candid.

PNAMI BN

DRESS

1. Dress to your advantage.
2. Dress to the position for which your are interested.
3. Dress conservatively.

SILENCE AND POWER

Silence by the interviewer is gencrally an imposition of stress.

Silence by the interviewee is a manifestation of confidence.

Don’t break a stressful silence imposed by the interviewer except to ask a
question.

The interviewer will cue you as to when he wants you to break the silence.

. If you recognize that the interviewer is inexperienced and his silence is a plea for
help, break it by asking questions.

WY DD ==
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CONFID
ENCE, NERVOUSNESS, AND RELAXATION

Conti
‘E,ve;uiltl'l ;;3 ge;l yourself that you are doing well.
do. not believe in yourself, try to make the interviewer think that you

. iﬁep your doubts to yourself.
8 mterview is centered on the subject you know best — yourself.

3

4

5. g

6 Do not let rejection erode your confidence.
7.

i

. Ehc interviewer knows less about you that you do.
you have done your preparation you know more
that he knows about you.

8. Do IlO_t let the advice of others shake your confidence
9. Interviewers expect a certain amount of nervousness.
10. Look at the down side—before the interview you do not have an offer. The worst
_ that can happen is that after the interview you still won’t have an offer.
11. If you see something you want, g0 after it.
12. Do not worry about failure.
13. Do not look back.

14. Do not make tension-causing judgments.
15. Go into the interview with one of your objectives being that you are also

_ interviewing the school to find out about it.
16. Trust yourself to react properly.
17. In order to relax mentally, you must first relax your body.
18. Stop preparing the night before the interview at the latest.

about him and his company

in yourself.

SALARY

1. Do not bring up the subject of salary yourself.
_ The interviewer won’t want to discuss salary until
determination that he is interested in you.
3. Ifit appears that the interview is ending

again, then you can ask about salary.
Does your research into the subject before you go into the interview.

Make a budget to determine how much money you must have.
Make a list of what things in a job will make you happy-

Separate the list of what you like into requirements Versus desires.
Do not worry about what your friends are making.

Make a list of the things you have to offer an employer.

he has made an initial

AN

.
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Be late for your interview

Freeze or become tense

Become impatient

WDoroins Sy eieraksneial
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Talk too much or too little

P P A
 TeTees wetee AT IR B4
_rrren, Il g me T

Try to be funny
Unduly emphasize starling salary
Limper SVET ARINEE DENLLE

Become a nuisance

Do not answer a question with “1 don't
know” if you do not know an answer.
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TEACHER EDUCATION PROGRAM

Cuitivating Our Roley in Fducation

o _You Are What You Beiieve:
P . T 5o
|  Your Phiiosopity of Teaching
- , s
- DEFINITION
A ~philosophy of teaching” is a document that identifies youas a professional educator — what \

kind of teache , . ; . ;
il C"“—h_‘-r you plan to be, a rationale tor this, what's important to you and why, how you
ill operate in the professional world and in the world of a classroom.

The 1_mrp0.':c of such a philosophy is to kecp track of your priorities and goals as a teaclhier, but o
ﬂ]?(? mll‘ofilwt_: and clarify yourself for the job market. A philosophy of teaching is often required
with application materials for a tecaching position. ltisa working document, 100. Much ke a
resume or portfolio, you wiil wantto revise or rewrnite frequently. (Youwl have that opportunity
each semester while you are taking education courses at CGCC and then will continue it on your

own when you transfer and begin teaching.)

Prior (o lransfer to a university teacher education program, your philosophy is a series of papers,
one from each foundation course, (hat demonstrates specific points ot values about cach course
content (principles of education, cultural diversity in education, math and literature in teaching,
exceptionality, etc.) During your junior and senior years, with more \earning and experience,
these individual papers will be compiled into a single, blended, fully integrated professional

philosophy of teaching.

taterments of philosophy by thinking more in-depth about your
ation courses you take, eventually, you will accumulate 2 single
de of beliefs about many aspects of education.

~ Although you will begin your s
core values for each of the found
philosophy comprised of a multitu

PURPOSE and AUDIENCE
¥ our philosophy of teaching serves many purposes:
[t identifics youasa “teacher” and addresses yo

s ur core values for specific coneepis and

aspects of teaching.
o It demonstrates what and
o [t provides evidence of your c0

how well you have learned key concepts from your COUTSEWOrK.
mpetency with writing and professional disposition.

As you write your philosophy of teaching each semester, you will want to keep in mind your
der outside of the college, someone in addition to yout instructor — wWho 1s €ager

audience — a rea : o -~ Wi
to understand your thinking as a teacher. Imagine a future professor or potential prmmpa\
reading your paper to geta picture of the kind of teacher and professional you wish to be.

CommenPageyPhilosophySpengds
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& WHY PROPLE AREN'T HIRED

Faqaative Yiao v Y
“?[;T&‘r\hl}‘;ghzh v\\;\'alu:\m\ During the Bmployment ?nterv'\‘ew
R requently Lead to Rejection of the Applicant, n
Order of Frequency (As Reported by 153 Cowmpanies
Surveyed by Frank S. Endicott, Director, Placement,
Northwestern University). | ’

1. Poor personal appearance
2. Overbearing, overaggressive, conceited, superiority
complex, know it all
3. Inability to express himself/herself clearly---poor voice,
diction, grammar
4. Lack of planning for career---no purpose and goals
5. Lack of interest and enthusiasm---passive, indifferent
g 6. Lack of confidence and poise---nervousness, 1ll at ease
-~ 7. Poor scholastic record---just got by
8. Makes excuses---evasiveness

9. Lack of tact
10. Lack of maturity
11. Lack of courtesy---ill mannered
12. Condemnation of past employers
13. TFails to look interviewer in the eye
14. Limp, fishy handshake
15. Sloppy application blank ~
16. Lack of knowledge of field of specialization
17. Late to interview without good reason.

18. Failure to eXpress appreciation for imterviewer’s ime
19. Asks no questions about the job
70. Indefinite responses to questions.

sl A &
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